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“Nothing will work unless you do.”
— Maya Angelou1
My commitment to service has been a driving force behind my work and has directly
influenced my teaching and research. In large part, it was my commitment to service
that guided my career choice to the field of education. For many diverse urban youth,
the K-12 school experience is fraught with angst; students of color are faced with
unprepared teachers who hold low expectations for them and function in deficit driven
schools. My personal experience was no different- and, as a result, my service has
revolved around a personal and professional commitment to making schools and
classrooms a more welcoming and academically challenging learning environment for
all students.
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Overview of Service
The School of Education and Human Development (SEHD) at the University of Colorado Denver highly
regard Service at the University, professional, and community levels. Three criteria guide the evaluation
of faculty for service by the SEHD: 1) Impact of University Contribution; 2) Professional Recognition;
and 3) Public Support. This section of my dossier includes a description of my service activities as they
relate to each of the three criteria set forth by the SEHD.
Impact of University Contributions
The first criterion for service set forth by the campus is a faculty member’s impact of University
contributions. This requires faculty members in the SEHD to engage in services to the program, division,
School, and University that contribute to the quality of the University culture, the effectiveness of selfgovernance, the quality of SEHD programs, and the reputation of the SEHD among other units in the
University.
Service to Program Areas
I actively contribute actively to a variety of service areas within the SEHD. First, my participation in the
special education program area depends on the program needs at any given time throughout the year,
however, over the last several years, my involvement includes, overseeing the program budget,
developing program meeting agendas, providing professional development and support for adjunct
faculty, and more recently, analyzing the results of our MA program assessment data and reporting these
results in the end of the year annual assessment report for the CU Denver Outcomes Assessment
Committee. Additionally, my program area contributions include: a) developing and coordinating the
Autism Certificate program; b) participating in a search committee for a special education faculty
member; c) participating in regular program meetings as well as reviewing applicant files. In past years I
also participated in: a) the work group efforts of ASEED, a grant designed to enhance the Special
Education’s program to meet the needs of culturally and linguistically diverse students with high
incidence disabilities; b) participated in the redesign of both the Special Education and (former) IPTE
programs to align with our mission and vision of becoming leaders in preparing teachers to meet the
needs of diverse urban youth; and, c) collaborated with a colleague in initial stages of the creation of a
new concentration area for Special Education Master’s students focusing on linguistically diverse
special education. More recently, I have volunteered to lead the development of an undergraduate
special education program. This work will not only enhance our program options, but also address
ongoing SEHD and special education program concerns about declining enrollment.
Service to the School of Education and Human Development
I have provided service to the SEHD in several capacities since the time of my hire. A detailed listing
can be reviewed in the University Service section of my vita. I will provide a brief overview of my
activities in this section.
I have served on numerous search committees from various disciplines for the SEHD (e.g., special
education, co-chaired 2 searches for the urban community teacher education program, school
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psychology, and administrative leadership and policy studies). I was also selected to represent SEHD
faculty in the search for our new Dean. Most recently, the Dean invited me to participate in a new
search for a senior level position in the Urban Community Teacher Education program. Although
the work of a search committee is extremely time intensive, I view this service as an important
component of my work.
Prior to developing the Pathways2Teaching program in 2010, I created other opportunities for local
high school students to visit the CU Denver campus and interact with faculty from the SEHD.
Over the course of several years, I have coordinated campus events for several hundred local high
school students from numerous Colorado school districts. Students have visited campus for various
tours, had lunch with faculty of color, met with members of the Hispanic and African American
Student Services office, and shadowed our graduate students in their classes. Below are few
photographs from several of these events. These events are not only important for these students, but
also situate the SEHD in the local community thereby giving us local exposure.

Figure 1 Pathways2Teaching Students Campus Tour 2012

Lastly, I have been an active member of the SEHD Diversity Committee for the last 6 years. My work
on this committee has been significant and has involved direct communication with the Dean to identify
and implement initiatives that support the SEHD’s mission, vision and strategic plan. Most recently this
work involved helping in the creation of a job description for a new diversity coordinator position.
Professional Recognition
The SEHD’s criterion for Professional Recognition is that faculty members provide services to enhance
their profession and bring recognition and distinction to CU Denver and the SEHD. In this section, I
summarize the work in which I am involved with professional organizations both at the state and
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national levels.
State
Since joining the faculty at CU Denver I have been actively involved with professional service in
number of areas. I have served on several state Boards, including the Colorado Council for Exceptional
Children (CCEC), Colorado Consortium of Special Education Teacher Educators (CCSETE), and served
as President of the Colorado Teacher Education Division of the Council for Exceptional Children
(CTED). Additionally, I have served on a number of task forces sponsored by the Colorado Department
of Education including the Twice-Exceptional Task Force, Response to Intervention Task Force and the
Significant Needs Task Force. Also, I currently serve as Co-Chair for the Teachers of Color and Allies
Summit conference and a community member on the Adams 50 Superintendent’s Equity Advisory
Council.
National
At the national level, I have served as a member of the Council for Learning Disabilities (CLD)
Cultural Diversity Committee, the Membership Chair for the Diversity Caucus of the Teacher
Education Division of CEC, and more recently as the Co-Chair for the Equity and Diversity
Committee of the National Association for Gifted Children (NAGC) and was Co-Editor for the
Special Populations Network newsletter. I have also been recently been invited to serve on the
Columbia University Family Cabinet which helps coordinate local and national events for Columbia
University alumni and family members of current students. Additionally, I currently serve as reviewer
for several special interest groups with the American Education Research Association (AERA), and
the Council for Exceptional Children (CEC).
International
As outlined in my Teaching Statement, I have been invited to serve on the Board of Directors for the
Global Livingston Institute (GLI). The GLI is a non-profit organization that aims to inspire
community leaders and students by exposing them to the poverty, lifestyle, government and challenges
that exist in East African nations by organizing trips to the region. GLI’s goal is for their participants to
bring ideas home with them that will improve their lives and their communities.
My role with GLI includes assisting with the coordination of the following future collaborations (these
initial plans are already underway):
• Development of a cross-listed course (School of Education and Human Development & School
of Public Affairs) for CU Denver graduate students
o Explore internship possibilities for SEHD students (from various programs)
• Partnership with faculty from Makerere University to help GLI identify educational research
priorities in Uganda
o Explore possibilities and logistics for SEHD graduate and doctoral students’ participation
in this research
• Educational outreach in the Katanga slum and with the Lira rehabilitation program for former
child soldiers
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Public Support
The third component of the SEHD’s service area is that of public support. Faculty members are
expected to provide service to the community that improves educational programs and related services
and builds support for the SEHD within the community and state. In this section, I provide an overview
of my service activities at the local community and state levels.
Since joining CU Denver, I have actively participated in a number of task forces including the Response
to Intervention Task Force and the Twice Exceptional Task Force. Both of the groups were organized by
members of the Colorado Department of Education in an effort to better serve the Colorado P-12 student
population. Additionally, I have served on the Courage to Risk Conference Planning Committee,
comprised of special educators from around the state who meet regularly to plan for the annual state
conference.
Although active participation in state and national professional organizations is important to me, my
service work in local high schools is the most rewarding. As a successful Latina, I am frequently asked
to visit local high schools with large Latino/a populations to give motivational talks. These presentations
renew my commitment to making schools a more welcoming and academically challenging learning
environment for all students.
My service to local high schools, the Denver metro community, and to individual students, is extremely
important to me- especially as this related to the Pathways2Teaching project. I regularly attend
graduation ceremonies, advocate for services in the community, and am a regular participant in
community events.

Figure 2. Montbello HS graduation 2011

Community Service Award
In May 2012 I was honored with a Service Award for my commitment to Montbello High School and
the local Montbello community in Denver. The Montbello students and the Community Liaison Director
presented me with this honor at Montbello High School.

